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A good result for
collaborative
arrangements

professional
In May last year the Federal Labor Government
introduced historic health reform enabling
access to the MBS and PBS for nurses and
midwives. The Health Legislation Amendment
(Midwives and Nurse Practitioners) Act 2010
was passed in April this year. In July, Health
Minister Nicola Roxon finalised the determination for collaborative arrangements. This legal
requirement followed many months of discussion with nursing, midwifery and medical
groups about collaborative practice.
Nursing and midwifery groups have argued
against the need for a legal requirement to
collaborate. More often than not, nurses and
midwives are the drivers of collaboration. They
collaborate with the person receiving care,
their family/significant others and a range of
health professionals, including doctors.
A practice that already exists doesn’t need to
be written into the legislation. Despite our

views, the determination for collaborative
arrangements was made and it seems we
have a good result as it reflects what nurses
and midwives already do.
Nurse practitioners and eligible midwives
can meet the requirements for collaborative
arrangements in one of four ways:
• being employed by a doctor or an organisation that also employs a doctor;
• a written referral from a doctor;
• a written agreement with a doctor; and
• written records demonstrating arrangements
for consultation, referral, and transfer
should it become necessary during the
clients treatment.
There has been a barrage of misinformation
put out by the medical media focusing on one
aspect of the legislation, the written agreement,
in an attempt to convince themselves and the
public that doctors have control over the
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Nurse managers: a vital
link in the wellness chain
A nurse manager’s life is a diverse one! The
demands of the role and the responsibilities
associated can be enormous and while it
comes with its rewards it is also a role that
provides a range of challenges.
One of these is establishing, maintaining
and nurturing a positive, harmonious and
healthy work environment. Critical to the
success of this is having close working relationships with staff. Knowing your staff and
having a good baseline understanding of what
makes each member of the team ‘tick’ is a key
ingredient to managing the dynamics and
promoting the good health of a department.
A nurse manager concerned for the health
of a staff member recently contacted the
Victorian Nurses Health Program for some
support. Over time she had observed in this
person, a general withdrawal from others; a
loss of spark and enthusiasm for the work;
periods of lethargy and an overall loss of vitality.
To the uninitiated these things were of no
major consequence. For this manager, knowing
this person well and identifying a distinct
change in their presentation rang alarm bells.
She could see signs of what she thought were
burn out. The crunch came when the nurse
returned to work from a period of sick leave in

scope of practice of nurse practitioners and
eligible midwives. In response to some of this
media, the ANF has suggested that medical
groups should take another look at the determination as there are four possible ways to
demonstrate a collaborative arrangement. A
written agreement with a doctor is only one of
them.
Nurse practitioners and eligible midwives
will be able to continue to provide high quality
care, collaborating with all appropriate health
professionals as they have always done. They
can get on with the incredible work that they
do every day. The only difference is that this
legislation will now allow people to seek MBS
and PBS reimbursement for the services of
these experienced nurses and midwives.
Nurse practitioners and eligible midwives as
regulated, qualified health professionals
determine the extent and scope of their practice,
not doctors. The determination for collaborative arrangements will not change that.
Like all new processes there may be some
issues that arise during implementation and if
that is the case we will continue to work with
the nurse practitioners, eligible midwives and
the federal government to resolve them in the
best interests of clients.
For more information about the work of the
Federal Office Professional Team go to the
National News section at www.anf.org.au

nurses’
health

no better shape. In fact there had been deterioration in her health.
Staff at the VNHP advised this manager on
approaching this nurse sensitively and
informed her of the agency’s referral process.
The manager was able to have the difficult
conversation with the nurse in question and
suggest her colleague contact the VNHP.
Seeking help can be hard. For this nurse it
was tough but she expressed a great sense of
relief in having taken the first step. From the
outset she described an overwhelming sense
of tiredness. She felt out of control, unable to
make clear and confident decisions and had
lost her passion for work and life.
Together we developed a support plan that
she has continued to practice. Her health has
improved as a result and in turn her life feels
valuable and worthwhile.
This case is a good and common example
of where a nurse manager with sound inter-
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personal skills combined her knowledge of a
colleague with genuine understanding and
empathy. It resulted in a colleague receiving
the support needed at an important time of
her life.
The roles of nurse manager and associate
unit manager are significant not only for the
individual with impaired health but for the
health and wellbeing of whole departments
and by extension entire organisations. The
nurse manager is a truly vital link in the
wellness chain and one that deserves
acknowledgement and ongoing support.

STOP PRESS: Please note that due to overwhelming demand the inaugural Nurses’ &
Midwives Wellness Conference has been moved
to the MELBOURNE EXHIBITION AND
CONVENTION CENTRE 1 CONVENTION CENTRE
PLACE, SOUTH WHARF, VIC
Places are still available. For all conference
information and registration details go to our
website www.vnhp.org.au

