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Vision 

A healthy and safe nursing and midwifery profession.

Mission 

We are a nurse led organisation committed to 

the health, well-being and resilience of nurses 

and midwives.

We do this by adopting a person centred 

approach to our work which includes:

•	 Providing	a	sensitive	response	to	all	those	

whom we come in contact.

•	 Providing	appropriate	and	considered	

information, advice and referral options.

•	 Providing	case	management	and	counselling	

support for nurses and midwives and students 

of nursing and midwifery with alcohol and other 

drug problems and or mental health concerns in 

order to promote individual health and wellbeing.

•	 Reducing	risks	to	those	who	use	nursing/

midwifery	services	by	assisting	nurses/midwives	

to maintain their health.

•	 Providing	advice	and	a	pathway	of	support	

for	employers	managing	nurses/midwives	with	

health issues relating to drug and alcohol and or 

mental health.

•	 Supporting	resilience	and	self-care	through	prevention	

and early intervention programs and education and training.

•	 Developing	partnerships	to	pursue	research	

opportunities to guide and direct our work. 

The	following	statements	underpin	NMHP	policy,	procedures	

and practice:

•	 The	organisation’s	Strategic	Plan	incorporates	a	focus	

which delivers client centred, evidence based, outcome 

oriented, well planned, responsive, interactive and safe 

services. 

•	 Provision	of	an	opportunity	for	the	client	to	choose	

and shape their service options. This includes their service 

interventions and treatment modalities.

•	 Acknowledgment	of	the	rights	of	the	broader	

community to receive safe and high quality nursing care.

•	 Treating	all	people	with	whom	NMHP	have	contact	in	

the course of our work fairly, courteously and confidentially. 

•	 Fostering	an	environment	where	staff	are	valued,	their	

skills and talents developed and their ideas encouraged.

•	 Ethical	management	and	practice.

•	 Accountability	in	the	use	of	all	resources,	including	

research and evaluation of the program.

•	 Fostering	collaborative	partnerships	which	will	achieve	

the	best	outcomes	for	NMHP	clients.

Nursing and 
Midwifery Health 
Program Victoria

2015 Wellness Conference
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Chairperson’s report
Associate Professor Denise Heinjus

I	am	delighted	to	present	my	first	annual	report	as	NMHP	

Chair and look forward to tackling the challenges ahead. 

I would like to acknowledge the excellent leadership 

displayed	by	our	recently	retired	Chair,	Professor	Judith	

Parker,	who	guided	the	organisation	so	successfully	for	the	

last	3	years	of	her	6	year	tenure.	Judy’s	commitment	to	

the	health	and	wellbeing	of	Victoria’s	nurses	and	midwives	

ensured	the	NMHP	thrived	through	periods	of	uncertainty.

Peter	Randell	has	also	retired	following	6	years	of	dedicated	

service. Our best wishes and grateful recognition of a job 

well	done	go	to	both	Peter	and	Judy.

Capably	filling	these	posts,	Heather	Pickard	and	Megan	

McKechnie are most welcome additions. In early 2015 we 

were	also	fortunate	to	secure	the	services	of	Paul	Wilson,	

our	sole	community	member.	Paul	brings	rich	corporate	

knowledge and experience to the organisation. 

Throughout	the	past	year	the	NMHP	has	remained	

steadfast in following its vision for healthy and safe nursing 

and midwifery professions. This occurs under a cloud 

of uncertainty regarding our future viability beyond our 

current	funding	point,	30	June	2016,	with	the	Nursing	&	

Midwifery Board of Australia (NMBA). We eagerly await 

an announcement from the NMBA to inform us of its 

decision on our future, particularly with regard to the work 

undertaken by ACIL Allen Consulting to advise of the most 

appropriate way to support health impaired nurses and 

midwives in Australia. This decision is critical for our future.

Following	previous	conferences	in	2010	and	2013	we	

delivered our most successful Nurse and Midwife Wellness 

Conference	in	May	of	this	year.	Entitled,	‘Create	your	

own	Healthy	Footprint’	we	attracted	over	950	nurses,	

midwives and students. This provided a special opportunity 

for colleagues to gather with like-minded peers to 

acknowledge the importance of self-care for those in this 

demanding profession and to inform themselves of a range 

of wellness strategies.

It was there at the Wellness Conference that we renewed 

our commitment to work with our nurse and midwife 

colleagues, student bodies, health service leaders and 

human	resource	departments	through	our	NMHP	Champion	

Program.	In	addition	we	announced	a	significant	structural	

change to our organisation, designed to promote our 

sustainability.	This	was	the	launch	of	our	‘Make	a	Donation’	

campaign as a result of the work we did in the previous year 

to achieve charitable status. Our organisation is very excited 

with the possibilities this presents. Whilst these donations are 

not designed to replace the essential funds provided by the 

NMBA, we are committed to increase our revenue stream to 

ensure important things such as quality and research can be 

supported in the years to come.

We continue to enjoy the support of our members. I would 

like	particularly	to	thank	Lisa	Fitzpatrick,	ANF	(Vic	Branch)	

Secretary	and	Richard	Mullaly,	former	Victorian	State	

Manager	of	AHPRA.	I	acknowledge	the	arrival	of	Mary	

Russell	into	that	role	earlier	this	year.	Their	support	and	

guidance is enduring and ever helpful. We have also received 

strong	support	from	Naomi	Dobroff,	the	Chair	of	the	

Victorian Board of the NMBA. 

Finally,	thanks	to	Glenn	Taylor,	our	CEO,	who	continues	to	

lead this essential Victorian initiative with determination, 

constantly	working	to	strengthen	the	NMHP’s	position	in	the	

industry.	To	our	passionate	and	professional	team	of	Julie	

Ferrier,	Carolyn	McDonald,	Natalie	Spencer	and	Sue	White	

who welcome their peers with warmth and respect, who 

each acknowledge the privileged positions they hold and 

continuously provide the care and support that our peers 

deserve, thank you. 
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Chief Executive Officer’s report
Glenn Taylor

I am pleased to present this annual report at the conclusion 

of	our	9th	year	of	operation.	We,	at	the	NMHP,	including	

our volunteers and supporters, take great pride in the 

knowledge we continue to exist to assist our colleagues 

when in need of humane, compassionate and non-

judgmental support. As the world evolves, so does the 

NMHP	by	providing	timely,	considered	and	meaningful	

assistance by our dedicated clinicians to many with complex 

and	challenging	needs.	Shaping	and	offering	innovative	

support is fundamental in our work. 

The 220 new participants we commenced work with over 

the past 12 months were exposed to new, evidenced-

based ideas and practices. Ninety percent of these new 

participants required mental health support, of which 42% 

identified	‘anxiety’	as	their	primary	concern.	As	in	years	

past, the prevalence of anxiety, as a reported contributor to 

impaired health is linked directly to the increasing demands, 

expectations and pressures experienced by our nurses in the 

workplace and in other areas of life. Only ten percent of 

new participants identified their substance use as a concern 

to their health. This downturn is a factor we wish to learn 

more about in the coming year.

Seventy-seven	episodes,	or	35%	of	participants,	were	

non-metropolitan	nurses,	midwives	or	students.	Research	

tells us that this rural group faces barriers to seeking help. 

Our	2009	decision	to	expand	the	service	to	four	regional	

centres has proven successful in addressing the obstacles 

many experience. 

The	NMHP	screened	‘Road	to	Recovery’,	a	mini-

documentary	production	featuring	Danielle	Jaeger,	a	former	

NMHP	participant	and	NMHP	Champion,	at	our	2015	Nurse	

and Midwife Wellness Conference in May of this year. With 

the	support	of	her	Case	Manager,	Natalie	Spencer,	Danielle	

bravely told her story of recovery, highlighting many of the 

important	aspects	of	this	unique	service.	Her	fellow	NMHP	

Champion,	Camille	Shaw,	also	took	to	the	stage	to	express	

her	gratitude	for	the	Program	and	expertly	articulated	

the	tireless	work	she	has	done	in	promoting	the	NMHP	in	

various workplaces. Through our registration as a charity, 

we took the opportunity to announce the launch of our 

fundraising campaign. This donations initiative, along with 

our work to raise funds through philanthropic grants, will 

assist us to fund other important initiatives, such as quality.

Our	NMHP	Champion	Program	continues	to	grow.	We	

trained an additional 130 colleagues as Champions and 

plan to grow similarly in the coming year. The work they 

continue to do within their local settings is incredibly 

valuable.	They	highlight	the	NMHP	as	a	support	option	and	

it gives them the chance to disseminate important health 

messages to colleagues, who are often unaware of the risks 

they face when continually giving of themselves. 

Gratitude	and	thanks	to	Julie	Ferrier,	Carolyn	McDonald,	

Natalie	Spencer	and	Sue	White,	our	wonderful	team	so	

invested in helping others to be the best they can be. 

They continue to commit themselves to the service in 

which they believe so strongly. Thank you to our member 

representatives	in	Lisa	Fitzpatrick,	ANMF	(Vic	Branch)	

Secretary,	Mary	Russell,	Victorian	State	Manager	of	AHPRA	

and	Dr	Lynette	Cusack	(NMBA).	

Finally,	I	would	like	to	acknowledge	the	tremendous	work	

of	Professor	Judith	Parker,	who	retired	from	her	role	as	

Chair	after	6	years	of	diligent	service,	to	Peter	Randell	who	

also retired this year and to Wendy Cross for her ongoing 

guidance.	I	welcome	Denise	Heinjus	to	the	role	of	Chair,	

and	Paul	Wilson,	Heather	Pickard	and	Megan	McKechnie,	

who have each joined the Board this year. 
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Strategic Directions  
2013–2016

Strategic Directions Objectives

Strategic Direction 1 
Development	and	Delivery	 
of	Quality	Services

1.1 To provide services that are evidence-based, professional, accessible and  
sensitive	to	the	health	needs	of	the	nursing/midwifery	community	utilising	 
a range of models of service delivery.

1.2 To continually review and update service policies, procedures and practices  
in line with evidence-based best practice and the professional standards.

1.3 To	meet	and	maintain	the	organisation’s	accreditation	program	and	standards.

1.4 To ensure staff have the required skill mix and are well supported in their work.

Strategic Direction 2 
Promoting	our	Services

2.1 To	increase	the	number	of	nurses/midwives	who	are	aware	of	the	organisation	 
and what we do through our communication and marketing plan.

2.2 To raise awareness of the organisation and our services locally, nationally and 
internationally across the healthcare workforce.

Strategic Direction 3 
Ensuring	Accountability	 
through	Funded	Research	 
and	Evaluation	of	our	Services

3.1 To use internal and external evidence to inform service delivery and future planning.

3.2 To undertake primary research to systematically investigate issues of concern.

3.3 To present the results of investigations to stakeholders and others through a range  
of	media	in	the	best	interests	of	the	NMHP	and	the	nursing/midwifery	community.

Strategic Direction 4 
Ensuring	Good	Governance

4.1 To maintain and improve monitoring, data capture, compliance and risk 
management systems.

4.2 To	ensure	Directors	and	staff	maintain	relevant	knowledge	that	assists	good	
governance	of	the	NMHP.

4.3 To ensure service users continue to contribute to the organisation through the 
evaluation, review and planning of services available to consumers.

4.4 To ensure a robust transition plan is enacted in the absence of a secure, future 
funding stream.

Strategic Direction 5 
Achieving Organisational 
Sustainability

5.1 To secure ongoing funds to meet future requirements.

5.2 To maintain a financially sound organisation.

5.3 To develop collaborative partnerships to assist us achieve our mission.

5.4 To engage stakeholders in supporting the organisation and in achieving  
a sustainable funding base.

5.5 To ensure staff have the right skill mix and are well supported in their work.
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NURSING AND MIDWIFERY HEALTH PROGRAM, VICTORIA LTD 
ABN 61 119 500 506 

 
DIRECTORS' REPORT 

 

Your directors present their report on the company for the financial year ended 30 June 2015. 
 
Directors 

The names of the directors in office at any time during or since the end of the financial year are: 
Judy Parker (resigned 29th May 2015) 
Peter Randell 
Wendy Cross 
Denise Heinjus 
Paul Wilson (appointed February 2015) 
 
Directors have been in office since the start of the financial year to the date of this report unless otherwise stated. 
 
Operating Results 

The loss of the company for the financial year after providing for income tax amounted to $13,986. 
 
Review of Operations 

A review of the operations of the company during the financial year and the results of those operations found that during the year, the 
company continued to engage in its principal activity, the results of which are disclosed in the attached financial statements. 
 
Significant Changes in State of Affairs 

No significant changes in the state of affairs of the company occurred during the financial year. 
 
Principal Activity 

The principal activity of the company during the financial year was to encourage the development of and to facilitate access to 
optimal services for the prevention of health risks to nurses, midwives and nursing and midwifery students; to provide access to early 
intervention, treatment and rehabilitation to nurses, midwives and nursing and midwifery students who have a health impairment or 
are at risk of impairment; to encourage and support education of nurses, midwives and nursing and midwifery students; and to act as a 
referral service where necessary. 
No significant change in the nature of these activities occurred during the year. 
 
After Balance Date Events 

No matters or circumstances have arisen since the end of the financial year which significantly affected or may significantly affect the 
operations of the company, the results of those operations, or the state of affairs of the company in future financial years. 
 
Likely Developments 

The company expects to maintain the present status and level of operations and hence there are no likely developments in the 
company's operations. 
 
Environmental Issues 

The company's operations are not regulated by any significant environmental regulation under a law of the Commonwealth or of a 
State or Territory. 
 
Dividends Paid or Recommended 

No dividends were paid or declared since the start of the financial year.  No recommendation for payment of dividends has been 
made. 



 7ANNUAL REPORT 2014–2015

NURSING AND MIDWIFERY HEALTH PROGRAM, VICTORIA LTD 
ABN 61 119 500 506 

 
DIRECTORS' REPORT (continued) 

 

- 2 - 

 
Meetings of Directors 

 

DIRECTORS DIRECTORS' 
MEETINGS 

 
Number 
eligible 
to attend 

Number 
attended 

Judy Parker (resigned 29th May 2015)  9   9  
Peter Randell  10   9  
Wendy Cross  10   9  
Denise Heinjus  10   7  
Paul Wilson (appointed February 2015)  5   5  
 
Options 
No options over issued shares or interests in the company were granted during or since the end of the financial year and there were no 
options outstanding at the end of the financial year. 
 
Indemnification of Officer or Auditor 
No indemnities have been given or insurance premiums paid, during or since the end of the financial year, for any person who is or 
has been an officer or auditor of the company. 
 
Proceedings on Behalf of the Company 
No person has applied for leave of Court to bring proceedings on behalf of the company or intervene in any proceedings to which the 
company is a party for the purpose of taking responsibility on behalf of the company for all or any part of those proceedings. 
The company was not a party to any such proceedings during the year. 
 
Auditor's Independence Declaration 
A copy of the auditor's independence declaration as required under section 307C of the Corporations Act 2001 is set out on page 3. 
 
Signed in accordance with a resolution of the Board of Directors: 
 

     
 
Dated this 5th day of August 2015 
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NURSING AND MIDWIFERY HEALTH PROGRAM, VICTORIA LTD 
ABN 61 119 500 506 

 
AUDITOR'S INDEPENDENCE DECLARATION UNDER SECTION 307C 

OF THE CORPORATIONS ACT 2001 TO THE DIRECTORS OF NURSING AND MIDWIFERY HEALTH 
PROGRAM, VICTORIA LTD 

 
I declare that, to the best of my knowledge and belief, during the year ended 30 June 2015 there have been: 

i) no contraventions of the auditor independence requirements as set out in the Corporations Act 2001 in relation to the audit; 
and 

ii) no contraventions of any applicable code of professional conduct in relation to the audit. 
 
 
Yates Partners 
 

 

 

 

 
John P. Yates 
Partner 
 

 

 

5 August 2015 
803/140 Bourke Street 
Melbourne VIC 3000 
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The accompanying notes form part of these financial statements. 
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NURSING AND MIDWIFERY HEALTH PROGRAM, VICTORIA LTD 
ABN 61 119 500 506 

 
INCOME STATEMENT 

FOR THE YEAR ENDED 30 JUNE 2015 
 
 Notes 2015 2014 
  $ $ 

Revenue from ordinary activities    507,907   522,630  
Employee benefits expense    (352,976)   (352,621)  
Depreciation and amortisation expenses  2  (7,548)   (8,908)  
Other expenses from ordinary activities    (161,369)   (155,846)  
Profit from ordinary activities before income tax expense (income tax 
revenue)    (13,986)   5,255  
Income tax revenue (income tax expense) relating to ordinary activities    -   -  
Profit from ordinary activities after related income tax expense (income 
tax revenue)  2  (13,986)   5,255  
Total changes in equity other than those resulting from transactions 
with owners as owners  8  (13,986)   5,255  
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The accompanying notes form part of these financial statements. 
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NURSING AND MIDWIFERY HEALTH PROGRAM, VICTORIA LTD 
ABN 61 119 500 506 

 
BALANCE SHEET 

AS AT 30 JUNE 2015 
 
 Notes 2015 2014 
  $ $ 

CURRENT ASSETS     
Cash and cash equivalents  3  227,708   216,637  
Trade and other receivables  4  2,422   3,028  
TOTAL CURRENT ASSETS    230,130   219,665  

NON-CURRENT ASSETS     
Property, plant and equipment  5  20,122   27,670  
TOTAL NON-CURRENT ASSETS    20,122   27,670  

TOTAL ASSETS    250,252   247,335  

CURRENT LIABILITIES     
Trade and other payables  6  27,794   26,993  
Interest-bearing liabilities  7  402   682  
Provisions    61,023   44,641  
TOTAL CURRENT LIABILITIES    89,219   72,316  

TOTAL LIABILITIES    89,219   72,316  

NET ASSETS    161,033   175,019  

EQUITY  11   
Retained profits  9  161,033   175,019  
TOTAL EQUITY  8  161,033   175,019  
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NURSING AND MIDWIFERY HEALTH PROGRAM, VICTORIA LTD 
ABN 61 119 500 506 

 
CASH FLOW STATEMENT 

FOR THE YEAR ENDED 30 JUNE 2015 
 
 Notes 2015 2014 
  $ $ 

CASH FLOW FROM OPERATING ACTIVITIES     
Operating grant receipts and other income    504,477   518,045  
Payments to suppliers and employees    (497,442)   (492,354)  
Interest received    4,036   4,663  
Net cash provided by operating activities  10(b)   11,071   30,354  

CASH FLOW FROM INVESTING ACTIVITIES     
Payment for property, plant and equipment (Nett movemnet)    -   (15,498)  
Net cash used in investing activities    -   (15,498)  
Net increase in cash held    11,071   14,856  
Cash at beginning of financial year    216,637   201,781  
Cash at end of financial year  10 (a)   227,708   216,637  
 
 



12 NURSING AND MIDWIFERY HEALTH PROGRAM VICTORIA

 

- 7 - 

NURSING AND MIDWIFERY HEALTH PROGRAM, VICTORIA LTD 
ABN 61 119 500 506 

 
NOTES TO THE FINANCIAL STATEMENTS 

FOR THE YEAR ENDED 30 JUNE 2015 
 
NOTE 1: STATEMENT OF SIGNIFICANT ACCOUNTING POLICIES  

This financial report is a special purpose financial report prepared in order to satisfy the financial report preparation requirements of 
the Corporations Act 2001.  The directors have determined that the company is not a reporting entity. 

The financial report is for the entity Nursing and Midwifery Health Program, Victoria Ltd as an individual entity.  Nursing and 
Midwifery Health Program, Victoria Ltd is a company limited by guarantee, incorporated and domiciled in Australia. 

The financial report has been prepared in accordance with the requirements of the Corporations Act 2001, and the following  
applicable Accounting Standards: 
 

 

No other applicable Accounting Standards, Urgent Issues Group Interpretations or other authoritative pronouncements of the 
Australian Accounting Standards Board have been applied. 

The report is also prepared on an accruals basis and is based on historic costs and does not take into account changing money values 
or, except where specifically stated, current valuations of non-current assets. 

The following specific accounting policies, which are consistent with the previous period unless otherwise stated, have been adopted 
in the preparation of this report: 
 
(a) Property, Plant and Equipment 

Each class of property plant and equipment is carried at cost or fair value less, where applicable, any accumulated depreciation. 

Property 

Freehold land and buildings are measured on the fair value basis being the amount which an asset could be exchanged between 
knowledgeable willing parties in an arm's length transaction. 

Plant and equipment 

Plant and equipment is measured on the cost basis. 

Depreciation 

All assets, excluding freehold land and buildings, are depreciated on a straight line basis over their useful lives to the company. 
 
(b) Cash 

For the purposes of the Statement of Cash Flows, cash includes cash on hand and at call deposits with banks or financial institutions, 
investments in money market instruments maturing within less than two months and net of bank overdrafts. 
 
 
 Note 2015 2014 
  $ $ 

NOTE 2: PROFIT FROM ORDINARY ACTIVITIES 

Profit (losses) from ordinary activities before income tax expenses (income 
tax revenue) has been determined after:     
(a) Expenses    
    
Depreciation of property, plant and equipment    7,548   8,908  

(b)  Revenue and Net Gains    
Net gain on disposal of non-current assets     
- property, plant and equipment    -   (544)  
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NURSING AND MIDWIFERY HEALTH PROGRAM, VICTORIA LTD 
ABN 61 119 500 506 

 
NOTES TO THE FINANCIAL STATEMENTS 

FOR THE YEAR ENDED 30 JUNE 2015 
 
  Note 2015 2014 
   $ $ 

 

- 8 - 

NOTE 3: CASH ASSETS    
Cash on hand    263   164  
Rural Brokerage Fund    15,075   25,971  
Operations Account    45,644   33,345  
Business Online Saver    81,761   75,421  
Gift Account    871   -  
Deposits at call    84,094   81,736  
   227,708   216,637  
 
 
NOTE 4: TRADE AND OTHER RECEIVABLES 

CURRENT     
Other debtors    2,422   3,028  
 
 
NOTE 5: PROPERTY, PLANT AND EQUIPMENT    

PLANT AND EQUIPMENT     
(a) Motor vehicles    
At cost    25,133   25,133  
Less accumulated depreciation    (9,537)   (4,338)  
   15,596   20,795  
(b) Office equipment    
At cost    26,783   26,783  
Less accumulated depreciation    (24,740)   (22,778)  
   2,043   4,005  
(c) Furniture, fixtures and fittings    
At cost    9,809   9,809  
Less accumulated depreciation    (7,326)   (6,939)  
   2,483   2,870  
Total property, plant and equipment    20,122   27,670  
 
 
NOTE 6: TRADE AND OTHER PAYABLES 

CURRENT     
Unsecured liabilities     
Sundry creditors and accruals    27,794   26,993  
 
 
NOTE 7: INTEREST BEARING LIABILITIES     
CURRENT      
Unsecured liabilities      
Credit card accounts    402   682   
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NURSING AND MIDWIFERY HEALTH PROGRAM, VICTORIA LTD 
ABN 61 119 500 506 

 
NOTES TO THE FINANCIAL STATEMENTS 

FOR THE YEAR ENDED 30 JUNE 2015 
 
  Note 2015 2014 
   $ $ 

 

- 9 - 

NOTE 8: EQUITY    
Total equity at the beginning of the financial year    175,019   169,764  
Total changes in equity recognised in the income statement    (13,986)   5,255  
Total equity at the reporting date    161,033   175,019  
 
 
NOTE 9: RETAINED EARNINGS    
Retained earnings at the beginning of the financial year    175,019   169,764  
Net profit / (loss) attributable to members of the entity    (13,986)   5,255  
Retained Earnings at the end of the financial year    161,033   175,019  
 
 
NOTE 10: CASH FLOW INFORMATION 

(a) Reconciliation of cash    
Cash at the end of the financial year as shown in the statement of Cash 
Flows is reconciled to the related items in the statement of financial position 
as follows:     
Cash on hand    263   164  
Cash at bank    143,351   134,737  
At call deposits with financial institutions    84,094   81,736  
   227,708   216,637  

(b) Reconciliation of cash flow from operations with profit from ordinary 
activities after income tax    
Profit (Loss) from ordinary activities after income tax    (13,986)   5,255  
Non-cash flows in profit from ordinary activities     
Depreciation    7,548   8,908  
Charges to provisions    16,382   14,833  
Changes in assets and liabilities     
Decrease in receivables    606   622  
Increase in payables    521   736  
Cash flows from operations    11,071   30,354  
 
 
NOTE 11: MEMBERS' GUARANTEE 

The company is limited by guarantee.  If the company is wound up, the articles of association state that each member is required to 
contribute a maximum of $2 each towards meeting any outstanding obligations of the company.  At 30 June 2015 the number of 
members was 2 (2014: 2). 
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NURSING AND MIDWIFERY HEALTH PROGRAM, VICTORIA LTD 
ABN 61 119 500 506 

 
DIRECTORS' DECLARATION 

 

The directors have determined that the company is not a reporting entity.  The directors have determined that this special purpose 
financial report should be prepared in accordance with the accounting policies described in Note 1 to the financial statements. 

The directors of the company declare that: 

1.  The financial statements and notes, as set out on pages 9 are in accordance with the Corporations Act 2001: 

 (a) comply with Accounting Standards as described in Note 1 to the financial statements and the Corporations Regulations 
2001; and 

 (b)  give a true and fair view of the financial position as at 30 June 2015 and of the performance for the financial year ended 
on that date of the company in accordance with the accounting policies described in Note 1 to the financial statements. 

2.  In the directors' opinion there are reasonable grounds to believe that the company will be able to pay its debts as and when 
they become due and payable. 

This declaration is made in accordance with a resolution of the directors. 

 

 

    
 

 

Dated this 5th day of August 2015 
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NURSING AND MIDWIFERY HEALTH PROGRAM, VICTORIA LTD 
ABN 61 119 500 506 

 
INDEPENDENT AUDIT REPORT TO THE MEMBERS OF 

NURSING AND MIDWIFERY HEALTH PROGRAM, VICTORIA LTD 
 
Scope 

We have audited the financial report, being a special purpose financial report of Nursing and Midwifery Health Program, Victoria Ltd 
for the financial year ended 30 June 2015 comprising the Directors' Declaration, Statement of Financial Performance, Statement of 
Financial Position,  Statement of Cash Flows and notes to the financial statements. 

The company's directors are responsible for the financial report and have determined that the accounting policies used and described 
in Note 1 to the financial statements which form part of the financial report are appropriate to meet the requirements of the 
Corporations Act 2001 and are appropriate to meet the needs of the members. We have conducted an independent audit of this 
financial report in order to express an opinion on it to the members of the company. No opinion is expressed as to whether the 
accounting policies used, and described in Note 1, are appropriate to the needs of the members. 

The financial report has been prepared for distribution to the members for the purpose of fulfilling the directors' financial reporting 
requirements under the Corporations Act 2001.  We disclaim any assumption of responsibility for any reliance on this audit report or 
on the financial report to which it relates to any person other than the members, or for any purpose other than that for which it was 
prepared. 

Our audit has been conducted in accordance with Australian Auditing Standards. Our procedures included examination, on a test 
basis, of evidence supporting the amounts and other disclosures in the financial report, and the evaluation of significant accounting 
estimates. These procedures have been undertaken to form an opinion whether, in all material respects, the financial report is 
presented fairly in accordance with the accounting policies described in Note 1 to the financial statements so as to present a view 
which is consistent with our understanding of the company's financial position, and performance as represented by the results of its 
operations and its cash flows.  These policies do not require the application of all Accounting Standards and other mandatory 
professional reporting requirements in Australia. 

The audit opinion expressed in this report has been formed on the above basis. 
 
Audit Opinion 

In our opinion, the financial report of Nursing and Midwifery Health Program, Victoria Ltd is in accordance with: 

(a)  the Corporations Act 2001, including: 

 (i)  giving a true and fair view of the company's financial position as at 30 June 2015 and of its performance for the 
financial year ended on that date  in accordance with the accounting policies described in Note 1; and 

 (ii) complying with Accounting Standards in Australia to the extent described in Note 1 and the Corporations Regulations 
2001; and 

(b)  other mandatory professional reporting requirements to the extent described in Note 1. 
 
 
Yates Partners 
803/140 Bourke Street 
Melbourne VIC 3000 
 

 

 

John P. Yates 5 August 2015 

Partner Melbourne 



… of nurse participants were either 
supported to remain at work, returned  

to work or had a plan to return to  
work in nursing

… of nurse participants entered into a 
positive on-going personal therapeutic 

relationship

… of nurse participants displayed a 
significant behavioural change that 

resulted in an improved health status

Nursing and 
Midwifery Health 
Program Victoria

1474 275+
… individual facilitated episodes  

of care for nurses, midwives  
and nursing students

… received additional telephone  
support and assistance between 

appointments

320 185 350+
… attended our facilitated  

peer group support program
… employers (including DONs, NUMs, 

Supervisors or equivalent), received 
information and support to assist them  
in managing the health/welfare of their 

nursing/midwifery staff

… requests for assistance and  
information from practitioners, concerned 

colleagues, employers,  
other health professionals, family  

and friends

Services provided since August 2006

Participant outcomes

Nursing and 
Midwifery Health 
Program Victoria
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